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https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.diversesustainability.net%2F&data=04%7C01%7CFrancesca.Tute%40sfct.org.uk%7C94c771d65f3c4b0bb73408da05ab489f%7Cf2d83f9b40db4931a5e731a6094b382f%7C0%7C0%7C637828530475795129%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=eB4jB2%2B4Gmu5a066HcQbx8YyD6z8j3n9LF1BjmUgPl8%3D&reserved=0
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“I don’t think Ashden is diverse 

in itself, I think we are still 

predominately white middle 

class” 

“Ashden is pretty middle class 

educated by the nature of the 

sector of work, but it doesn’t 

have to be that way” 

“Executive management team is 

all white middle-class 

privileged.” 

 

 
Figure 1 
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People from all backgrounds with a range of identities 
have equitable opportunities to advance their careers 

at Ashden. 
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5= Strongly Agree 

“I think sometimes there is a 

knee-jerk tokenism that can 

come into play that we need to 

be careful of.” 

 

“It is important to acknowledge and listen to 

people from the Global South and not just 

assume that by moving an event into Africa 

is what people want” 

Figure 2 
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“This year we had 800 

people filling in an 

expression of interest and 

then there are 7 winners, 

this is not inclusive.”  

“The awards in the UK have proactively reached out to 

diverse communities in terms of backgrounds and 

colour such as immigrant communities. But there are 

many elements of diversity, so I don’t know how far we 

have gone on any of the other strands of diversity” 
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Leadership understand that diversity is critical to 
our future success
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“There is a mental 

barrier to talking 

openly to CEOS.” 

Figure 3 
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“The lens that we take on the world, how 

we communicate to the world, how we’ve 

identified target audiences and how do we 

know we are doing these things free of 

biases as possible” 

“I think it’s really important that we 

understand how we represent other 

people and people in that 

representation” 
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https://www.gathervoices.co/gate/dei-doesnt-belong-on-a-checklist
https://www.gathervoices.co/gate/dei-doesnt-belong-on-a-checklist
https://www.gathervoices.co/gate/dei-doesnt-belong-on-a-checklist
https://ashden.org/
https://ashden.org/
https://www.davidsonmorris.com/positive-discrimination/
https://www.davidsonmorris.com/positive-discrimination/
https://www.diversesustainability.net/
https://corpgov.law.harvard.edu/2019/04/03/driving-diversity-and-inclusion-the-role-for-chairs-and-ceos/
https://corpgov.law.harvard.edu/2019/04/03/driving-diversity-and-inclusion-the-role-for-chairs-and-ceos/
https://policyexchange.org.uk/wp-content/uploads/2017/03/The-two-sides-of-diversity-2.pdf
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https://uploads-ssl.webflow.com/6008334066c47be740656954/602e574f38e5ef7c838a63f4_20181206_Race%2C%20inclusivity%20and%20environmental%20sustainability_REPORT.pdf
https://uploads-ssl.webflow.com/6008334066c47be740656954/602e574f38e5ef7c838a63f4_20181206_Race%2C%20inclusivity%20and%20environmental%20sustainability_REPORT.pdf
https://trainingindustry.com/articles/leadership/inclusive-leadership-the-role-of-psychological-safety/
https://pressbooks.bccampus.ca/jibcresearchmethods/chapter/10-5-analysis-of-qualitative-interview-data/#:~:text=Analysis%20of%20qualitative%20interview%20data%20typically%20begins%20with,preferably%2C%20recorded%20the%20interview%20and%20then%20transcribed%20it.
https://pressbooks.bccampus.ca/jibcresearchmethods/chapter/10-5-analysis-of-qualitative-interview-data/#:~:text=Analysis%20of%20qualitative%20interview%20data%20typically%20begins%20with,preferably%2C%20recorded%20the%20interview%20and%20then%20transcribed%20it.
https://genderatwork.org/wp-content/uploads/2019/09/Benchmarking-Report-Diversity-Equity-and-Inclusion.pdf
https://genderatwork.org/wp-content/uploads/2019/09/Benchmarking-Report-Diversity-Equity-and-Inclusion.pdf
https://diversegreen.org/wp-content/uploads/2021/01/WWF-DEI-Strategic-Overview.pdf
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